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Governor Whitmer Announces Award Recognizing Michigan as Top State for New
Manufacturing Jobs and Investment

Michigan receives 2021 Manufacturing Gold Shovel Award on strength of 2,619 new jobs
and 5441.8 million in private investment

LANSING, Mich. - Governor Gretchen Whitmer today announced Michigan has been awarded
an Area Development 2021 Manufacturing Gold Shovel award, affirming the momentum and
strength of job creation around new and expanded manufacturing facilities in the state.

"As we put Michigan back to work, this Manufacturing Golden Shovel Award is a recognition of
our ongoing efforts to make generational investments in Michigan's manufacturing might as
part of our state's economic jumpstart," said Governor Gretchen Whitmer. "As we emerge
from the pandemic together, we will stay laser-focused on creating good-paying, high-skill jobs
here in Michigan and investing in working families and small businesses."

Area Development's Annual Gold & Silver Shovel Awards recognize state economic
development agencies that drive significant job creation through innovative policies,
infrastructure improvements, processes, and promotions that attract new employers and
investments in new and expanded facilities. The awards are presented annually to states that
have achieved significant success in terms of job creation and economic impact.

In announcing the award, Area Development noted, "another Manufacturing Gold Shovel
winner was Michigan, with a host of headlines related to its automotive sector, including
opportunities linked to the growth of interest in electric vehicles."

The Michigan Economic Development Corporation submitted the top-10 job creation and
investment projects initiated in 2020 for consideration in the 8-12 million population category -
including Bridgewater Interiors (Detroit/Delta Township), Dakota Integrated

Systems and Detroit Manufacturing Systems (Detroit), Magna International (Highland

Park) and The Paslin Company (Warren). Combined, the 10 projects accounted for 2,619 new
good paying jobs for Michiganders and $441.8 million in private investment, further cementing
the state as a national leader in manufacturing and automotive R&D. The list also includes two
major headquarter announcements- Perrigo Co. (Grand Rapids) and Wacker Chemical

Corp. (Pittsfield Charter Township) - highlighting the state's growing opportunities in
professional and corporate services.

The strength of these projects earned Michigan the 2021 Manufacturing Golden Shovel in its
category.
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"In a year marked by disruption and uncertainty - with small business relief a top priority - we
continued to stay focused on job creation and economic growth as well and we are proud these
efforts have been recognized with Area Development's Manufacturing Golden Shovel Award,"
said Josh Hundt, Chief Business Development Officer and Executive Vice President at the
MEDC. "Michigan has positioned itself to be the state where manufacturing and technology
converge and where businesses can find the skilled workforce that will ensure we can not only
compete, but win, in today's global economy."

Read more about Michigan's Manufacturing Golden Shovel Award here.

Earlier this week, Governor Whitmer attended the ribbon cutting ceremony for XL Fleet's
new Fleet Electrification Technology Center in Wixom, which will create nearly 50 jobs and
further fuel the state's leadership in mobility and electrification solutions. Combined with
today's Golden Shovel announcement centered largely around automotive manufacturing
projects Michigan's economic recovery is well underway.

As part of the state's efforts to continue to attract and grow new businesses investment in the
state, Governor Whitmer, the MEDC and the Office of Future Mobility and Electrification also
participated this week in a number of virtual events for the 8th annual SelectUSA Investment
Summit. The summit is the highest profile event promoting foreign direct investment (FDI) in
the United States and this year welcomed 3,000 participants, including business investors from
more than 60 markets.

Governor Whitmer was joined by Steve Milam, North America Corporate Senior Director of
DENSO International America, Inc., for a fireside chat to discuss the competitive advantages
Michigan offers global businesses. She also participated in a governor's roundtable moderated
by U.S. Department of Commerce Secretary Gina Raimondo focused on

FDI and identifying specific actions the Department of Commerce and the Biden Administration
can take to support efforts of economic development organizations around the country to bring
more foreign investment to states like Michigan.

Michigan is ranked 6th in the nation for total jobs created by foreign direct investment and was
ranked the top state for FDI job growth by over the past five years by Global Business Alliance.

Detroit was also ranked the no. 1 metropolitan area for FDI projects by Site Selection Magazine

this year.
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OFFICE OF THE SUPERVISOR
KEVIN McNAMARA

P: 734.699.8900 * F:734.699.5213 * VAN BUREN

46425 Tyler Rd, Van Buren Twp, M| 48111 CHARTER TOWNSHIP

June 1, 2021

Supervisor Mandy Grewal

Pittsfield Township 3
6201 W. Michigan Avenue BECEIVE
Ann Arbor, Ml 48108 JUN 07 202¢

RE: Harbor Club Apartments Fire Assistance BY:
Supervisor Grewal,

On behalf of the Van Buren Public Safety Department and the Charter Township of Van
Buren, | would like fo express my appreciation for the services provided by Pitisfield
Township. Pittsfield Township’s willingness to assist our Fire Department during the recent
fire at Harbor Club Apartments was invaluable. The focus of your personnel on
maintaining the safety of the residents of Harbor Club and VBT personnel should be
commended.

It is highly reassuring that our community can receive such professional assistance from
our neighbor. | look forward to future opportunities for our communities to collaborate for
the good of our citizens. Thank you for your assistance during this event.

Sincerely,

- L2
Kevin McNamara, David C. Mclnally Il
Township Supervisor Fire Chief

@mivanburentwp
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OVERVIEW

Barrier Busters is a group of 100+ social service providers committed to improving services and
responding to emergencies for Washtenaw County residents in need. Member agencies have access
to the "Barrier Busters Emergency Unmet Needs" Fund - public and private funds that provide social
workers, case managers, and other direct service providers access to emergency assistance funds for
clients. This fund provides agencies an efficient way to prevent evictions* and utility shut-offs; and
assist with other emergency costs that threaten residents’ housing and financial stability. This
initiative and fund are coordinated by the Washtenaw County Office of Community and Economic
Development (OCED).

In response to the COVID-19 pandemic, OCED worked to increase and expand the capacity of Barrier
Busters, welcoming new partners with strong community connections to the network. Additional
funding was also secured from partners including Washtenaw County, the Washtenaw County
Community Action Board, United Way of Washtenaw County, Ann Arbor Area Community
Foundation, Pittsfield Township, the City of Ann Arbor, and the City of Ypsilanti. We also received 23
contributions from individual donors through our partnership with Michigan Community Action

Given the economic impacts of the COVID-19 pandemic, need in the community increased greatly in
2020 as compared to 2019 (See Below). This report details how the "Barrier Busters Emergency
Unmet Needs" was used to respond to individual crisis during the greater health crisis of COVID-19.

Total Requests
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1000

800
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*Washtenaw County launched a new Eviction Diversion and Prevention Program in partnership with Housing Access for
Washtenaw County and Legal Services of South Central Michigan in late summer. Individuals in need of rental assistance were
largely diverted to that program, changing the nature of Barrier Buster requests in the final quarter of the year.



BY THE NUMBERS

........... 1145 H IGH LIGHTS
Total Requests

Funded increase in the proportion of
(262% Increase) ll- x minigrant households

$739,742 o increase in requests
isti h hold ith
Total Assistance 44 /0 children

Provided By June 19th, the total
number of request from 2019
(305% /ncrease) J u n e 1 9 had been surpassed

Health [l TYPES OF REQUEST

Transportation -

0 100 200 300 400 500

Move In Costs

Breakdown by Quarter

400 REQUESTS 250000 ASSISTANCE

350

200000

300
250 150000
200
150 100000
10 50000
» | 1 N |
0 0
1st 2nd 3rd Ath 1st 2nd 3rd Ath

B 2019 w2020 N 2019 w2020

[ =}



WHO WE SERVED
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WHERE WE SERVED
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	Employees who have concerns about their health during the COVID-19 pandemic are to contact their Department Director.  Below is a summary and some potential accommodations for those employees who may be particularly vulnerable as determined by the Ame...
	Mask Up, Mask Right if you’re not fully vaccinated
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	Appendix: Develop Department Work Plans to Minimize Risk

	Details
	Employee
	Vulnerable Workers
	 Unvaccinated workers
	 Age 65 or older
	 Underlying health conditions:
	 Diabetes
	 Chronic respiratory disease
	 Cardiovascular disease
	 Immuno-compromised
	 Hypertension
	 Pregnant or nursing mothers 
	 Other condition(s) as determined by a physician
	If You Self-Identify as being Vulnerable
	 Contact your Department Director.
	 Request working remotely or at a location with minimal contact, if feasible and applicable, in coordination with your Department Director.
	Details
	Item
	Symptoms at Work
	Illness – One or more COVID-19 symptoms 
	 Stay home.
	 Immediately notify your Department Director.
	 Contact your primary care physician.
	Illness – Confirmed positive COVID-19 test
	 Start isolating yourself right away.
	 Stay home except to get medical care.
	 Stay away from everyone in your household (separate room, separate bathroom, if possible, etc.)
	 Stay home for at least 24 hours with no fever (one full day of no fever without use of fever-reducing medication) AND other symptoms have improved such as cough or shortness of breath AND at least 10 days have passed since your symptoms first appeared.
	 Immediately notify your Department Director so necessary actions can be taken to mitigate the risk to other individuals who may have been exposed.
	 Tell your close contacts so they can quarantine themselves (see Contact Tracing Protocol on Page 6).
	Direct Contact with someone who has COVID-19 symptoms, or been diagnosed with or probably has COVID-19 infection.
	 Fully Vaccinated Individuals (i.e., at least 14 days since receiving final dose of vaccine) do NOT have to quarantine as long as they have not developed ANY symptoms since their exposure.
	 Individuals who are not fully vaccinated must quarantine for 10 days with no symptoms and you must monitor for symptoms for full 14 days after last exposure to an infected person.
	 NOTE:  At the Township’s discretion an employee may be allowed to continue to work provided they remain asymptomatic and follow these guidelines:
	 Daily Health Screening prior to starting work.
	 ALWAYS wear face mask while in the workplace for 10 days after last exposure.
	 Keep at least six feet distance from other people at work (if duties don’t permit this you must stay at home).
	 Clean and disinfect all common areas copiers, fax machines, file cabinets, bathroom, kitchen area/appliances, etc.) used by you for 10 days after last exposure.
	Travel – Employees who travel internationally
	 Individuals who are not fully vaccinated are required to self-quarantine for 10 days with no test or 7 days with a negative test (test must happen within 3 day from travel return).
	 If you develop symptoms or receive a confirmed positive COVID-19 test, follow steps outlined above under Item: Illness.
	When You Can Return to Work Protocol
	 Employees off work for COVID-19 symptoms or positive COVID test may return to work AFTER at least 10 days have passed since symptoms first appeared and at least one day (24 hours) with no fever without the use of fever-reducing medications AND improvement of respiratory symptoms (e.g., cough, shortness of breath, fever.
	 Non-COVID-19 Health Concerns/Illness:  You have an alternate diagnosis (e.g., tested positive for influenza, etc.), then criteria for return to work will be based on doctor recommendation.
	Close Contact Tracing
	Details
	Item
	Personal Protective Equipment (PPE)
	 Department Directors are responsible for ensuring unvaccinated employees follow requirements for wearing PPE and following PPE protocols.
	 Department Directors will monitor supply of PPE for their team and ensure supply of necessary PPE items are available to Employees.  
	 Department Directors will coordinate with Director Harshberger to obtain necessary supplies.  
	Consultants/ Contractors and PPE
	 All unvaccinated consultants/contractors must complete a daily health assessment and wear appropriate PPE per the protocols listed in this document in order to work in a Township facility.  Consultants/ contractors are required to provide their own PPE when possible.  Fully vaccinated consultants/contractors are not required to wear a face covering to enter the building.
	 All consultants that work onsite on a regular basis must acknowledge receipt and understanding of the Pittsfield Township Pandemic Transition Plan. 
	 Each Department is responsible for ensuring their consultants/ contractors follow the PPE protocol.  
	Details
	Item
	CONFERENCE/MEETING ROOMS
	Unvaccinated Employees
	Fully Vaccinated Employees
	 Whenever possible, use a virtual option to conduct meetings such as Teleconferencing, Skype, WebEx, Zoom, etc. 
	 No extra safety measures are required.
	 Only allowed in rooms where physical distancing can be practiced (i.e., six-foot distancing)
	 Face Masks are still encouraged even with physical distancing is available.
	Unvaccinated Employees
	Fully Vaccinated Employees
	 Hand Sanitizers are located at Employee and Public entryways 
	 Hand Sanitizers are located at Employee and Public entryways 
	 Open, non-touch trash and recycling bins have been provided throughout each facility.
	 Open, non-touch trash and recycling bins have been provided throughout each facility
	 Responsible for cleaning their workstations.
	 Responsible for cleaning their workstations.
	 Plexiglas barriers have been installed in appropriate areas, primarily in areas where the public is being served or workspaces are not six or more feet apart.
	GENERAL WORKSPACE AND BUILDING CLEANING
	Unvaccinated Employees
	Fully Vaccinated Employees
	 Departments who provide services at the front counters are responsible for cleaning counters throughout the day/after transactions have occurred at a counter.  Spray disinfectant solution and paper towels are provided.
	 Departments who provide services at the front counters are responsible for cleaning counters throughout the day/after transactions have occurred at a counter.  
	 Unvaccinated employees who use shared equipment are responsible for wiping down areas they have touched AFTER each use.
	 The Township will ensure proper cleaning chemicals and PPE are used by third party cleaning services for cleaning and disinfecting and they abide by all CDC guidelines for cleaning. 
	 Spray bottles with disinfectant solution and paper towels are provided for wiping down/cleaning shared equipment/production areas. Spray the disinfectant on the surface and wipe down with paper towel or let it sit to dry. If left to dry, it may take 5-10 minutes to dry but is considered a more effective way to disinfect.
	 If there is a suspected case of COVID-19 in the facility, the Township has contracted with a third party to provide disinfecting cleaning per CDC guidelines. If more than 2 days (48 hours) since the person who is sick visited or used the facility, additional cleaning and disinfection is not necessary.
	 The Township will ensure proper cleaning chemicals and PPE are used by third party cleaning services for cleaning and disinfecting and they abide by all CDC guidelines for cleaning. 
	 If there is a suspected case of COVID-19 in the facility, the Township has contracted with a third party to provide disinfecting cleaning per CDC guidelines. If more than 2 days (48 hours) since the person who is sick visited or used the facility, additional cleaning and disinfection is not necessary. 
	EMPLOYEE WORK AREAS
	Unvaccinated Employees
	Fully Vaccinated Employee
	 Employees are responsible for cleaning their individual workspaces using disinfectant.
	 Employees are responsible for cleaning their individual workspaces using disinfectant.
	 Hand Sanitizer are provided for all employee desks/work areas
	 Hand Sanitizer are provided for all employee desks/work areas
	 Spray bottles with disinfectant solution and paper towels are provided for wiping down/cleaning shared equipment/production areas.
	 Spray bottles with disinfectant solution and paper towels are provided for wiping down/cleaning shared equipment/production areas.
	 Employees will refrain from traveling through other staff areas where applicable and be mindful of physical distancing throughout their entire shift.
	RECEPTION/PUBLIC AREAS
	Unvaccinated Employees
	Fully Vaccinated Employees
	 Clear Plexiglas barriers have been installed in reception/transaction sites
	 Employees serving the front counters are required to wipe down/disinfect areas throughout the day and after each transaction with the public.  Spray disinfectant solution and paper towels are provided.
	 Floor markings have been placed to promote physical distancing
	 Hand sanitizers and facial tissue have been placed at all reception/public areas
	 Employees serving the front counters are required to wipe down/disinfect areas throughout the day and after each transaction with the public.  Spray disinfectant solution and paper towels are provided.
	VEHICLE USAGE
	Unvaccinated Employees 
	Fully Vaccinated Employees
	 Only one employee to a vehicle where possible.  If two or more individuals are in the same vehicle, masks are required to be worn unless all individuals are fully vaccinated.
	 No extra safety measures are required.
	 Disinfectant spray and paper towel are provided for cleaning after each use.  
	  Employees must disinfect the vehicle’s interior (and outside door handles), including steering wheel, seat, door and door handle, window, exterior door handle and any other high touch areas.
	EMLOYEE RESPONSIBILITIES
	Unvaccinated Employees
	Fully Vaccinated Employees 
	 Must sign COVID-19 acknowledgement form (one time only to acknowledge receipt).
	 Must sign COVID-19 acknowledgement form (one time only to acknowledge receipt).
	 Must take and log their temperature each day and complete the self-health assessment online (intranet) and submit to their Department Director.  
	 Must provide proof of vaccination to Human Resources to be placed confidentially in medical file.
	 If you do not feel well, you should stay home
	 Must monitor for COVID-19 symptoms listed on the self-health assessment and stay home if any symptoms develop but are not required to submit daily self-health assessments. 
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